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Pursuant to legislation enacted by the Virginia General Assembly of Virginia, the Virginia 
Department of Minority Business Enterprise submits this report of its progress in addressing the 
impact of the aging of Virginia’s population. 
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Executive Summary 
 
The mission of the Virginia Department of Minority Business Enterprise (“DMBE”) is to work 
collaboratively with public and private industries and aggressively pursue access to the 
Commonwealth of Virginia’s contracting opportunities for small, women- and minority-owned 
businesses, and ensure fairness in the procurement process.  
 
As part of its mission, DMBE certifies small, women- and minority-owned businesses under the 
SWaM Procurement Initiatives, as well as Disadvantaged Business Enterprises under the federal 
U.S. Transportation DBE Program.  DMBE also focuses its efforts on increasing business 
opportunities for small businesses through match-making efforts, policy development, advocacy, 
and providing technical assistance and counseling. 
 
Although a number of small businesses in the Commonwealth of Virginia may be owned and 
operated by persons who are senior citizens (age 65 or older), DMBE does not provide targeted 
services for this specific population. The Agency also does not currently have any part of its 
workforce from this age group. 
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Agency Description 
 

Vision Statement 
The Department of Minority Business Enterprise envisions a Commonwealth where a system of 
fair contracting and equal business opportunities exist for its small businesses, and especially for 
women- and minority-owned businesses. 

 
Mission Statement 

Working collaboratively with public and private industries, the Virginia Department of Minority 
Business Enterprise will aggressively pursue access to the Commonwealth of Virginia’s 
contracting opportunities for small, women- and minority-owned businesses and ensure fairness 
in the procurement process.  
 

Values Statement 
Achievement: the fulfillment of our mission, goals and vision. 

Creativity: the determination to craft and implement a system of fair and equal access to 
contracting opportunities. 

Responsibility: the commitment to hold itself accountable for achieving our mission, goals, and 
vision. 

Collaboration: building associations with those who share in our mission and goals, and will 
work with us towards the achievement of our vision. 

Dedication: the innate desire to execute our values. 

 
Responsibilities 

As with all state agencies, the foundation for the Department of Minority Business Enterprise 
lies in the Code of Virginia Section 2.2-1400 et seq.  The Virginia Public Procurement Act and 
Executive Orders 29 (2002), 103 (2005), 10 (2006), and 33 (2006) outline key policies, 
initiatives, and responsibilities of the department. Under the Code of Virginia (§2.2-1402), the 
duties of the agency include: 

1. Coordinate as consistent with law the plans, programs and operations of the state 
government that affect or may contribute to the establishment, preservation, and 
strengthening of minority business enterprise.  

2. Promote the mobilization of activities and resources of state and local governments, 
businesses and trade associations, universities, foundations, professional organizations, 
and volunteer and other groups towards the growth of minority business enterprises, and 
facilitate the coordination of the efforts of these groups with those of state departments 
and agencies.  

3. Establish a center for the development, collection, summarization, and dissemination 
of information that will be helpful to persons and organizations throughout the nation in 
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undertaking or promoting the establishment and successful operation of minority 
business enterprise.  

4. Within constraints of law and availability of funds, and according to the Director's 
discretion, provide technical and management assistance to minority business 
enterprises, and defray all or part of the costs of pilot or demonstration projects that are 
designed to overcome the special problems of minority business enterprises.  

5. Manage the Capital Access Fund for Disadvantaged Businesses created pursuant to § 
2.2-2311, and, in cooperation with the Small Business Financing Authority, determine 
the qualifications, terms, and conditions for the use of such Fund. 
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Data Requested 

1. Number of persons who received services from the Agency in the past fiscal years 
who fell into each of the following age ranges: 65-74; 75-84; and 85 and older. 

No data available because this information—which includes the age of business owners—is 
not collected or requested by the Agency. 

2. Agency services that are utilized by senior citizens 65 and older in significant 
numbers. 

No data available because this information—which includes the age of business owners 
utilizing our services—is not collected or requested by the Agency. 

3. Current agency programs specifically designed to serve seniors 65 and older. 

None available or offered. 

4. Extent to which Agency provides “consumer-oriented” publications and websites 
online that are designed to be “senior-friendly.” 

The Agency’s website conforms to Level A of the W3C Web Content Accessibility 
Guidelines 1.0, including all Priority 1 checkpoints defined in the Guidelines. The Web 
Content Accessibility Guidelines 1.0 explains how to make Web content accessible to people 
with disabilities. Conformance to the Guidelines helps make the Agency’s Website more 
accessible to users with disabilities.  

5. Effect that the aging of the Agency’s own workforce will have on its ability to deliver 
services. 

Less than 3% of the Agency’s workforce fall within the 60 to 65 years of age range with 0 
employees aged 65 and older.  Because of the nature of our work, the potential for upcoming 
retirements (of less than 3%) should not affect the operations of the Agency. Loss of 
institutional knowledge of procurement practices and policies, and programming knowledge 
may occur, however, the “replacement” of this segment of the workforce can be achieved 
successfully with promotions or transfers from other agencies. 

6. Any other services or programs that the Agency has implemented or plans to 
implement in the future to address the impact of the ageing of Virginia’s population. 

None at this time. 


